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NOTIFICATION

The proposed draft Recruitment Rules for the post of Technical Officer
(Mechanical) available in PPCL is uploaded for information of all concerned. It
is requested that comments/objections, il any, may be brought to the notice of
the undersigned in writing within 30 days from the date of uploading of this

Noufication in the Corporation web site. The comments/objection received after

ﬂ%

LOTHUN H IAS)
MANAGING DIRECTOR

the due date will not be entertained.

/o
The Exccutive Engincer (Mech. ),------ with a direction to upload the draft
PPCL, Project Office, T.R. Pattinam. RR in the Corporation web site.
Karaikal.
Copy to :-

The Notice Board,
Project Office, PP(,L T.R. Pz

attinam
& Corporate Ofﬁcc PPCL, P

uducherry.
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/ PUDUCHERRY POWER CORPORATION LIMITED
(A Govt. of Puducherry Undertaking)

No.().\ /PPCL/TRP/MD/Estt /202324 Puducherry, Date \2-0"2 -0 ’)_\,‘

Notification

“under rule 86 (3) of Article of Association of

In exercise of the Power conferred
), Puducherry and as resolved in the 108"

Puducherry Power Corporation Limited, (PPCL

on 21.03.2014, the Board of Directors of the Corporation hereby makes the

meeting held
chnical Officer

following rules regulating the method of recruitment to the post of Te
(Mechanical) in the Puducherry Power Corporation Limited (PPCL), namely:-

1. Short title and commencement:- (i) These rules may be called the Puducherry Power

Corporation Limited Technical Officer(Mechanical) Recruitment Rules, 2023.

(i) They shall come into force on and from the date of their publication in the official gazette.

2. Number of posts, its classification and Level in the Pay Matrix:- The number of said posts, its
classification and Level in the Pay Matrix attached thereto, shall be as specified in column (2) to
(4) of the Schedule annexed hereto.

3. Method of recruitment, age-limit and other qualification:- The method of recruitment to
the said posts, age limit, qualification and other matter relating thereto shall be specified in

columns (5) to (13) of the said schedule.

4. Disqualifications:-No person:-
(a) Who has entered into or contracted a marriage with a person have a spouse living or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

Shall be eligible for appointment to the said posts.

Provided that the Board of Directors of the Corporation may if satisfied that such marriage is
permissible undeg the personal law applicable o such person and the othef party to the
marriage and there are other grounds for so doing, exempt any person from the operation of

this rule.

5. Power to relax:- Where, the Board is of the opinion that it is necessary or expedient so to
do, it may by order and for reasons to be recorded in writing, relax any of the provisions of

these rules with respect to any class or category or persons.

6. Saving:- Nothing in these rules shall affect the reservations, relaxation in upper age limit
and other concessions required to be provided for the Scheduled Castes, the Scheduled Tribes,
and other special categories of persons in accordance with the orders issued by the

Government from time to time in this regard.
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Puducherry Powar Corporation Limited
(A Gowt. of Puducherry Undertaking)
Puducherry. )



RECRUITMEN T RULES FOR THE POST OF TECHNICAL OFFICER (MECHANICAL)
PUDUCHERRY POWER CORPORATION LIMITED

NAME OF THE POST

NUMBER OF POST

Technical Officer 7(7?\>17—9:’_4Ii.jnical)

One* (2023) *(subject to variation dependent on

Jworkload)l
3 |CLASSIFICATION - |Group A B
4 [LEVEL IN THE PAY MATRIX Ievel-10in the Pay Matrix (70 CPC)
5 [WHETHER SELECTION  POST  OR|Selection
NON-SELECTIONPOST | ]
6 |AGE LIMIT FOR DIRECT RECRUITS Between 35 and 40 years.
Nolte: The crucial date for determining the age
limit shall be the closing date for receipt of
application from the candidates. =
7 |[EDUCATIONAL AND OTHER|Essential

QUALIFICATION  REQUIRED  FOR

DIRECT RECRUITS 1.A Bachelors Degree in Mechanical Engineering
from a recognized Universities/Board or its
equivalent
2. 5 years professional experience  design,
erection, operation and maintenance of in
Thermal/Gas power plant in a supervisory
capacity as Mechanical Engineer.

Note: 1. Qualifications are relaxable at the
discretion of the Corporation for the reasons to be
recorded in writing in the case of candidates
otherwise well qualified.
Note:2. The qualification regarding experience is
relaxable at the discretion of the Corporation for
the reasons to be recorded in writing in the case
of candidates belonging to scheduled castes or
scheduled tribes, if any, at any stage of selection,
the Corporation is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely

- - to be available to fill up the vacancy reserved for
them.

8 |WHETHER AGE AND EDUCATIONAL|Age - Not applicable

QUALIFICATION PRESCRIBED FOR|Educational Qualification - Yes, Applicable as in

DIRECT RECRUITS WILL APPLY IN|col-.7.

THE CASE OF PROMOTEES

9 |PERIOD OF PROBATION Two years for direct recruits.
10 METHOD OF RECRUITMENT |By promotion, failing which by deputation both

WHETHER BY DIRECT RECRUITMENT failing by direct recruitment

OR BY PROMOTION OR BY

DEPUTATION/TRANSFER/

ABSORBTION AND PERCENTAGE OF

THE VACANCIES TO BE FILLED BY

VARIOUS METHODS

11 {IN CASE OF RECRUITMENT BY|By promotion from the Assistant Engineer

PROMOTION/DEPUTATION/ (Mechanical)/ Assistant Engineer (Mech.) (Boiler)

TRANSFER/ABSORBTION, GRADES|with 3 years” service in the grade rendered after

FROM WHICH PROMOTION/[appomntment thereto on a regular basis.

DEPUTATION/ TRANSIER/

ABSORBTION TO BE MADE By deputation from the Officers of Government
of Puducherry holding analogous post on regular
basis in Level-10 in the Pay Matrix (7 CPC)

12 IF A DPC EXISTS, WHAT IS THE 1. Chairman, PPCL. - Chairman

COMPOSITION 2. Secretary(Power) ~ Moember
3 Managing Duector - Nember
4. Supermtending Engineer-cum- HOD,(PED)-
Member

1O BE CONSULTED IN MAKING
RECRUITMENT
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